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General Instructions for Completing 

Behavioral Assessments 
 

 

 

1. Don’t worry! 

These assessments aren’t about “passing the test.”  They’re about self-discovery 

and understanding your strengths.  Relax! 

 

2. It’s all about YOU! 

These assessments will show your strengths the best when you respond from who 

you really are.  Don’t try to put on a false front or answer as if you were trying to 

please someone else (e.g your boss, your spouse or a coworker).  We want to see 

your true strengths. 

 

3. Don’t think about it too hard. 

If you go with your initial response, the results will be the most meaningful and 

accurate.  Plan to complete the assessments in one sitting, and make sure you 

won’t be interrupted.  35 - 50 minutes should be enough time. 

 

4. Pay attention to the instructions. 

Some of the assessments look similar, but make sure to read the directions before 

you start each part.  Please follow the instructions for each segment of the 

assessments.  Some require you to choose one most and one least for each of the 

questions or word groups.  Others require you to rank your responses on a 

number scale. 

 

5. Don’t be shy! 

If you have any questions about this process, please contact us at  

(800) 995-5438.  We’ll be glad to help!  

 

 

 



You have a natural talent, an instinctive method of operation which enables you to be
productive. When free to use your innate strengths, you are likely to perform particularly
well.

This instrument identifies those instinctive strengths or natural talents. Research indicates
no significant differences in these patterns by age, race, gender or physical handicap. Your
capacity to be productive is equal to all others’, which will be reflected on your Kolbe result.
It will highlight how you will do your best work.

When answering the questions keep in mind how YOU would naturally act, not how others
may want you to perform or how circumstances might force you to act.

There are two responses for each of the 36 questions—MOST (M) and LEAST (L). For
each item, fill in the circle on the Response Form for the one response (A, B, C, or D)
which best describes how you would MOST likely act if you were free to be yourself,
and then the one response which best describes how you would LEAST likely approach
the same situation. Erase marks completely if you decide to change your answer.

Some items may not seem to relate to you or may have several alternatives you could
choose; however, for accurate results, select only one most and one least likely option for
every item.

Please answer all questions on the Response From by writing the appropriate letters and
numbers in the boxes, and by filling in the appropriate circles. Letters and numbers need to
be printed clearly.

Remember, the results of the Kolbe A    index are always positive because they identify
your instinctive strengths. It is important that your response not be overanalyzed or
influenced by others.
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1. If I were solving a difficult problem, I
would rely on my:
A. skills
B. research
C. ability to structure
D. experimentation

2. If I believed something important could
be made to help humanity, I would:
A. investigate it
B. design it
C. sell or promote it
D. build it

3. If I were told to hurry finishing a project, I
would:
A. skip to the bottom line
B. decide what could be done properly
C. work diligently until time was up
D. consider craftsmanship more important

4. If I were trying to get off the hook for
something, my arguments would be:
A. consistent
B. unique
C. detailed
D. technical

5. If I were to win a contest, it would be for:
A. craftsmanship
B. neatness
C. originality
D. being the most realistic

6. If a task required my best work, I would:
A. double check results
B. practice it
C. take it on as a challenge
D. do adequate research

7. If I got into trouble, it would be because I:
A. was bored
B. couldn’t keep my hands off things
C. resist change
D. wanted to know too much

8. If I were deciding whether to use a new
method, I would consider its:
A. practicality
B. clarity
C. impact
D. durability

9. If I were working as a member of a group,
I would:
A. tackle physical tasks
B. have lots of ideas
C. be efficient
D. outline goals and objectives

10. If I had my choice I would work for:
A. security
B. upgraded equipment
C. commissions
D. a significant title

11. If I can, I avoid:
A. guessing
B. discussions
C. machinery
D. interruptions

12. If I won a prize for artistic effort, it would
be for:
A. neatness and interesting patterns
B. realism, perspective or good detail
C. good use of color
D. model building, sculpture

13. If I were teased about a characteristic, it
would be:
A. touchiness
B. impulsiveness
C. preciseness
D. predictability

 14.  If I were demonstrating my talents, it
would be with:
A. writing and data
B. diagrams
C. speaking
D. models

 15. If I were in charge of a project, I would:
A. meet specifications
B. use quality materials
C. be cost effective
D. add my own ideas

16. If I were working to my greatest
potential, my activities would be:
A. varied
B. structured
C. researched
D. demonstrated

17. If I were setting standards, I would find it
important that they be:
A. visible
B. uniform
C. flexible
D. measurable

18. If I were criticized, it would be for being
too:
A. impatient
B. sensitive
C. structured
D. argumentative

Answer by asking yourself: If free to be myself, I would…
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19. If I were assigned one task, I would
begin by:
A. probing
B. constructing
C. innovating
D. planning

20. If I were exploring a new object, I
would:
A. check how it was made
B. approach it systematically
C. examine it in detail
D. have a strong first impression

21. If I were explaining an idea, I would be:
A. spontaneous
B. methodical
C. technical
D. thorough

22. If communicating an idea, I would:
A. provide written proof
B. use props
C. use imagination
D. use charts and graphs

23. If gathering information, I would:
A. put it in a clear format
B. get thorough background material
C. seek a variety of unusual sources
D. explore physically

24. If I were describing a place I had
visited, I would mention:
A. location or placement
B. specifics and details
C. quality of equipment and materials
D. the general atmosphere

25. If I earned recognition, it would
probably be for:
A. speed and cleverness
B. strength and endurance
C. dependability and design
D. judgement and accuracy

26. If I were choosing my own work
situation, I would:
A. do the work myself
B. have others available for brainstorming
C. be able to delegate
D. have the work flow to me smoothly

27. If free to be myself, I would get things
done by:
A. establishing priorities
B. planning ahead
C. quality craftsmanship
D. take on the challenges

 28. If I were concentrating on a single
effort, I would be:
A. efficient
B. intuitive
C. skillful
D. thorough

 29. If I were working on a puzzle, I would try:
A. working against a deadline
B. putting physical pieces together
C. using my memory for facts
D. organizing options

30. If I were asked to prove my point, I
would:
A. show it in some form
B. explain my method
C. explain the pros and cons
D. explain the benefits

31. If I could do things my way, they would
get done:
A. realistically
B. physically
C. rapidly
D. cautiously

32 If I were setting up a display, I would:
A. do it in an orderly way
B. try clever, unique ways to do it
C. find what worked in the past
D. set it up personally

33. If something in the system didn’t work, I
would:
A. work around it
B. repair it
C. find out why
D. report it

34. If I were trying something new, I would
learn by:
A. taking chances
B. practicing
C. reading about it
D. follow examples

35. If I were sharing results, my method
would be
A. durable
B. exacting
C. coordinated
D. spontanous

36. If I ran a business, I would:
A. provide steady performance
B. define realistic objectives
C. develop new products or services
D. give high quality workmanship

Answer by asking yourself: If free to be myself, I would…
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Please print clearly

Mo. Day Year

Today’s Date:

Last Name

First Name Initial

Home Address

Business Phone Extension

Home Address - Line 2

City

State/Province Country Zip Code/Postal Code

Home Phone Country Code

Job Title

Employer

For research purposes only:

Gender Race/Ethnic Origin Age

Current Role

Education
(highest completed)

Personal
income (annual
in thousands

Number of
company
employees

Female

Male

Employed

Full-time student

Homemaker

Job applicant

Retiree

Self-employed

Grade School

High School

Trade School

Junior College

4 Year College

Masters

Doctorate

African American/
Black

Asian American/
Pacific Islander
Caucasian/
White

Hispanic

Native American

Other

101 - 500

21 - 40

41 - 60

61 - 80

81 - 100

101 - 120

over 120

1 - 50

51 - 100
under 20

501 - 1,000

1,001 - 5,000

over 10,000

under 18

18 - 20

21 - 25

26 - 30

31 - 40

41 - 50
51 - 60

61 - 70

over 70
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Style Insights™Style Insights™
Ten Minutes to Increased Success!

In just ten minutes you can complete the Style Insights Response Form and begin a
process of self-understanding that will benefit you both personally and professionally.
After completing the instrument, the Internet Delivery Service™(IDS) will be used
to generate a valuable report full of information that may change the rest of your life.

Your report merges sophisticated behavior analysis with computer software opera-
tions to provide you with unique personal insights. This comprehensive report will
help you discover qualities about yourself that could be the key to opening new doors
of opportunity. You will be able to better understand your work and/or management
style from the information provided, and develop an action plan that can enhance your
personal and professional growth.

Directions:

On the page you will see 24 boxes of words. Each box contains 4 lines of words. For
each box select the line of words that best describes you and mark the oval in the
Most column of that line. Then, select the line of words that least describes you and mark
the oval in the Least column of that line. Repeat this process for the remaining 23
boxes.

• While you are responding to the 24 questions, keep your focus on the descriptions
that apply to yourself in the workplace.

• Be ruthlessly honest with yourself!

• Go with your “gut” instinct—don’t over-analyze!

• Select ONLY 1 Most and 1 Least in each of the 24 numbered boxes.

• You should take no more than 10 minutes to complete the instrument and it should
be done in one uninterrupted sitting.

Refer to the example below before proceeding:

ExampleExample
M L

Gentle, kindly
Persuasive, convincing
Humble, reserved, modest
Magnetic, attracts others
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M L M L

Well-disciplined, self-controlled

Generous, willing to share

Animated, uses gestures for expression

Persistent, unrelenting, refuses to quit

Sociable, enjoys the company of others

Patient, steady, tolerant

Self-reliant, independent

Soft-spoken, mild, reserved

Gentle, kindly

Persuasive, convincing

Humble, reserved, modest

Magnetic, attracts others

Captivating

Kind, willing to give or help

Resigned, gives in

Force of character, powerful

Companionable, easy to be with

Easygoing

Outspoken, speaks freely and boldly

Restrained, reserved, controlled

Factual

Obliging, helpful

Willpower, strongwilled

Cheerful, joyful

Attractive, charming, attracts others

Systematic

Stubborn, unyielding

Pleasing

Restless, unable to rest or relax

Neighborly, friendly

Popular, liked by many or most people

Orderly, neat

Argumentative, confronting

Adaptable, flexible

Nonchalant, casually indifferent

Light-hearted, carefree

Brave, unafraid, courageous

Inspiring, motivating

Avoid confrontation

Quiet, composed

Cautious, wary, careful

Determined, decided, unwavering, stand firm

Convincing, assuring

Good-natured, pleasant

Jovial, joking

Organized

Nervy, gutsy, brazen

Even-tempered, calm, not easily excited

Spontaneous

Contented, satisfied

Positive, admiting no doubt

Peaceful, tranquil

Easily led, follower

Bold, daring

Loyal, faithful, devoted

Charming, delightful

Expressive

Daring, risk-taker

Diplomatic, tactful

Satisfied, content

Respectful, shows respect

Pioneering, exploring, enterprising

Optimistic

Accommodating, willing to please, ready to help

Willing, agreeable

Eager, impatient

Methodical

High-spirited, lively, enthusiastic

Logical

Obedient, will do as told, dutiful

Unconquerable, determined

Playful, frisky, full of fun

Adventurous, willing to take chances

Analytical

Cordial, warm, friendly

Moderate, avoids extremes

Good mixer, likes being with others

Structured

Vigorous, energetic

Lenient, tolerant of others' actions

Competitive, seeking to win

Considerate, caring, thoughtful

Outgoing, fun-loving, socially striving

Harmonious, agreeable

Aggressive, challenger, takes action

Life of the party, outgoing, entertaining

Easy mark, easily taken advantage of

Fearful, afraid

Stimulating

Sympathetic, compassionate, understanding

Tolerant

Aggressive

Talkative, chatty

Controlled, restrained

Conventional, doing it the usual way, customary

Decisive, certain, firm in making a decision

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

Male �

Female �
Style Insights™
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Personal values are those interests, goals and preferences which guide our lives and careers. This
instrument is designed to help you determine which particular area of preference is most impor-
tant to you.

Please read the directions below completely.

Directions:

There are 12 categories for response, each with 6 items for you to consider. This is not a
timed response, but please take only the time you need to complete this form.

Mark your personal preference in each of the 12 areas listed. Rank each of the 6 statements
by indicating your choices as follows: your first choice is 1, your second choice is 2, etc. For the
12 groups, each number (1-6) must be used only once and every box must have a

number in it.

Example:

My personal interests are:

Self-reliance

Sharing my philosophy

Appreciation of the beauty of nature

Financial security

Service to others

Knowledge

6

4

3

1

5

2

Motivation Insights™Motivation Insights™
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1. My favorite subjects to study: 7. If I were given $500,000, I would:

2. My personal interests are: 8. I think our tax money should be spent on:

3. Leisure activities that I enjoy: 9. People I admire as role models:

4. Personal motivators for me are: 10. The way I would like to contribute to society:

5. My career goals: 11. My personal goals:

6. My desire for improvement may include: 12. My outside interests:

Math/Science

Political Science

Theology

Fine Arts

Financial Planning

Sociology

Purchase an art collection

Take on new challenges

Give some to charity

Save some/invest some

Take courses to gain knowledge

Give to a group that supports my beliefs

Self-reliance

Sharing my philosophy

Appreciation of the beauty of nature

Financial security

Service to others

Knowledge

Help for the homeless

Military/defense

New technology

Funding of the arts

Improving productivity

Justice

Volunteer work

Studying new things

Mentoring and organizing others

Investing/spending money

Going to museums

Spirtitual activities

Humanitarians

Military leaders

Entrepreneurs

Artists

Scientists

Ethical leaders

Being a leader

Continuing education

Traditional values

Helping others

Increasing my net worth

Arts/crafts

Helping the sick and disadvantaged

Being a business person

Doing what is expected

Protecting natural resources

Being an inventor

Being a community leader

Artist

Researcher

Business owner

Lead others

Spiritual leader

Social reformer

Helping others

Elected official

Economic freedom

Discovering new technology

Artistic expression

Sharing my faith

Research and testing new ideas

Protecting the environment

Community projects

Part-time business

Politics

Spiritual activities

Spiritual growth

Helping others

Leadership roles

Security for retirement

Additional education

Beautification of personal surroundings

Motivation Insights™
Male �

Female �
Name____________________________________
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